POLICY ON HUMAN RIGHTS




The policy on human rights expresses the commitment of the consolidated entities within the
Transgaz Group—comprising SNTGN Transgaz SA, Eurotransgaz SRL, Vestmoldtransgaz SRL,
Eurotransgaz SRL, and Petrostar SA, hereinafter referred to as Transgaz—to protect and promote
the fundamental principles of human dignity in all areas of activity, in accordance with
international standards and recognized practices.

We at Transgaz Group are committed to respecting and protecting all fundamental human rights,
particularly those that fall within the scope of our business activities. Through this policy, Transgaz
affirms and upholds its commitment to respecting and promoting the fundamental rights and
dignity of every person, both within the organization and in the external sphere of its activities.

The topics covered in this policy were identified based on an analysis of human rights issues
relevant to our activity. Respect for human rights is reflected in a wide range of documents,
including Transgaz' Code of Ethics.

The primary purpose of this policy is to provide Transgaz entities with a clear understanding of
priorities, stakeholders, responsibilities, and how we fulfil our commitment. The Code of Ethics is
a collection of rules that build upon those established by regulations, which are considered
necessary for preserving and upholding moral values, with the purpose of establishing and
regulating principles and customs that those to whom it is addressed can follow, so that they may
act impartially, with integrity, and loyally toward the public interest and the company. The Code
of Ethics defines the values, principles, and standards that the contractual staff of S.N.T.G.N.
TRANSGAZ S.A. (hereinafter referred to as TRANSGAZ) must respect and apply: - in their work
within the company — in accordance with the company’s values and objectives, to maintain a
positive organizational climate; - in activities carried out outside the company - in the
relationships they develop with all categories of the public, to enhance the prestige and maintain
the reputation of S.N.T.G.N. TRANSGAZ S.A..

https://www.transgaz.ro/sites/default/files/users/user360/Codul%20de%20Etic%C4%83%20al%2
OSNTGN%20TRANSGAZ%20S.A.%202025.pdf

This policy is based on the United Nations (UN) Guiding Principles on Business and Human Rights’
and is aligned with recognized international standards, including:

1 1https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
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e The Universal Declaration of Human Rights;

e The International Covenant on Economic, Social and Cultural Rights;
e The International Covenant on Civil and Political Rights;

e The International Bill of Human Rights;

e The OECD Guidelines for Multinational Enterprises.

This policy on human rights reflects Transgaz’' commitment to maintaining a zero-tolerance stance
toward any violation of human rights and applies to all entities associated with Transgaz. The
policy also applies to all persons working for or on behalf of Transgaz, including employees (e.g.,
full-time, part-time, permanent, interns, fixed-term, probationary, etc.), as well as contractors,
regardless of their location or position. The application of the policy on human rights also extends
to business partners, suppliers, and third parties involved in the provision of services or
representing Transgaz in any capacity.

This policy applies in all jurisdictions where Transgaz operates, recognizing that human rights are
universal, even when local laws and practices differ.

We expect all stakeholders within our sphere of influence to comply with this policy, and we will
work with our partners and suppliers to ensure compliance with its provisions. Transgaz Group
entities comply with the national laws of the countries in which they operate. With regard to
human rights, between this Policy and the rules established in national legislation, the entities give
priority to the more protective standards.

We are committed to complying with applicable national laws, but we recognize that reference
to international standards is essential to ensuring a responsible approach that is consistent with
global best practices.

Implementation

In order to be implemented, this policy addresses the significant operational issues arising from
the full spectrum of human rights relevant to our activities. In developing the policy, internationally
recognized standards and guidelines were taken into account, as follows:

1. Fundamental UN Documents

e The International Bill of Human Rights (which includes the Universal Declaration of Human
Rights, the International Covenant on Economic, Social and Cultural Rights, and the
International Covenant on Civil and Political Rights)

e UN Declaration on the Rights of Indigenous Peoples
e The UN Convention on the Rights of Persons with Disabilities
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2. UN Principles and Initiatives
e The 10 Principles of the UN Global Compact
e The UN Guiding Principles on Business and Human Rights
e UNICEF's Principles on Children’s Rights and Business
e The Sustainable Development Goals (2030 Agenda)
3. The standards of the International Labour Organization (ILO)
e ILO Declaration on Fundamental Principles and Rights at Work

ILO Core Conventions

Convention No. 155 concerning Occupational Safety and Health and the Working
Environment

ILO Convention No. 169 concerning Indigenous and Tribal Peoples

ILO Convention No. 187 concerning the Promotional Framework for Occupational Safety
and Health

ILO Convention No. 190 concerning the Elimination of Violence and Harassment in the
World of Work

ILO Convention No. 100 concerning Equal Remuneration for Men and Women Workers for
Work of Equal Value

e ILO Convention No. 111 concerning Discrimination in Respect of Employment and
Occupation

ILO Conventions Nos. 87 and 98, Freedom of Association, Collective Bargaining, and the
Right to Organize

OECD Standards
e OECD Guidelines for Multinational Enterprises on Responsible Business Conduct

e The Corporate Governance Code of the Bucharest Stock Exchange

Governance

Responsibility for implementing and monitoring this policy lies with Transgaz' executive
management, with support from the relevant units within the Organization and Human Resources
Division—specifically the Social Partner Relations Office—and reporting to the Strategy and
Corporate Management Division through the Sustainability Unit. These units will ensure the
effective implementation of the policy across all Transgaz activities and will report annually to the
Board of Administration on progress, challenges, and improvement measures regarding human
rights issues arising from Transgaz' specific activities.



This structure ensures a high level of oversight and accountability, integrating respect for human
rights, environmental sustainability, and ethical standards into Transgaz’ strategic and operational
framework. By incorporating these responsibilities into its corporate governance, Transgaz
ensures that human rights are treated as an integral part of its business processes and of its
commitment to sustainable growth.

Fundamental Principles

Transgaz operates in accordance with the following principles:
e respect for human dignity;
e fair and non-discriminatory treatment;
e transparency and accountability;
e zero tolerance for abuses and human rights violations

In order to implement this policy and fulfil its commitments, Transgaz will integrate human rights
due diligence principles into its risk management and decision-making processes, so that
compliance with these principles becomes an integral part of Transgaz' core operations. We will
also provide training and awareness programs for employees and contractors to strengthen their
understanding of human rights responsibilities.

Transgaz will maintain an open dialogue with stakeholders (employees, communities, suppliers,
and partners) to understand and address human rights concerns in a transparent and responsible
manner. Transgaz will periodically assess its business partners and suppliers to verify compliance
with established human rights standards. If violations are identified, corrective measures will be
taken, including termination of the partnership if necessary.

Transgaz is committed to:

— Comply with international human rights standards, aligning the group with the Universal
Declaration of Human Rights, the UN Guiding Principles on Business and Human Rights,
and the fundamental conventions of the International Labour Organization (ILO)

— Integrate respect for human rights into the organizational culture, ensuring that these
principles are reflected in Transgaz' values, decision-making processes, and daily activities,
including through management accountability and cross-departmental collaboration

— Protect employees’ rights by adhering to fair labour practices, prohibiting forced labour,
illegal labour, and child labour, guaranteeing freedom of association, collective
negotiation, and freedom of expression for employees, and promoting a safe and healthy
work environment.

— Comply with local laws regarding working hours and overtime

— Conduct periodic human rights risk assessments of its operations and supply chain, with a
focus on identifying and mitigating the most significant risks



— Promote non-discrimination and equal opportunity by creating an inclusive environment
free from discrimination based on race, sex, age, disability, religion, sexual orientation, or
any other status

— Protect the privacy and data rights of employees, customers, and partners in accordance
with applicable laws and ethical standards

— Maintain a responsible dialogue with stakeholders to identify and address human rights
impacts

— Ensure access to effective complaint resolution mechanisms to respond promptly and
fairly to human rights complaints

— Continuously improve practices through skills development, regular training, audits, and
reporting, ensuring transparency and accountability in the implementation of
commitments

— Develop and implement programs tailored to the specific risks of the energy industry, with
a focus on identifying, preventing, and managing human rights risks characteristic of the
sector and its operations.

Transgaz is committed to providing confidential and accessible channels for employees, partners,
and other stakeholders to report any human rights concerns without fear of retaliation. Reports
received will be promptly reviewed, fairly investigated, and resolved through appropriate
corrective measures, in accordance with internal procedures regarding complaint resolution
mechanisms.

To ensure transparency and accountability, Transgaz is committed to publicly reporting, as part
of its Consolidated Sustainability Report, relevant information regarding the implementation of
this human rights policy, including progress made, key risks identified, and measures taken to
prevent and mitigate adverse impacts. This information will be made available to stakeholders in
accordance with applicable international standards and practices in the field of human rights and
sustainable development.

Reporting violations and rectifying them

Remediation is an integral part of our human rights program, and at Transgaz we are committed
to providing effective complaint resolution mechanisms and access to remedies in situations
where we may have caused, contributed to, or been directly associated with a negative impact on
human rights or the environment.

We will not knowingly accept or contribute to negative impacts on human rights caused by the
actions of our suppliers or other third parties. If we become aware of a negative impact, we are
committed to being part of the solution by seeking to prevent or mitigate the negative impact
and, where circumstances require (e.g., the nature of the impact or the supplier's refusal to
cooperate with us), we will terminate the relationship. Transparency is part of our company culture,
and we have adopted a comprehensive approach to creating channels for submitting complaints.
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We continue to raise our employees’ awareness and understanding of human rights and
encourage them to report any concerns they may have through the available grievance
mechanisms, including our whistleblower hotline, without fear of retaliation, reprisal, or
victimization. We investigate and, where appropriate, take remedial action to address concerns,
including allegations of human rights violations. In addition, we encourage suppliers to provide
their employees with effective grievance mechanisms and make our whistleblower hotline and
our extended supply chain available to them.

Review and update

This policy will be reviewed annually, under the supervision of the Board of Administration, to
ensure that it remains relevant and aligned with international standards, stakeholder expectations,
and best practices. Any updates will be communicated to all Transgaz employees and partners.

Transgaz will periodically assess activities and processes across all areas of operation to ensure
they comply with best practices and to adapt the policy to changes that may affect respect for
human rights.



