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1. Introduction

Equal opportunities and equal treatment are a fundamental right and one of the core values
promoted internationally, particularly at the European Union level, as enshrined in the
Universal Declaration of Human Rights and the Treaty on the Functioning of the European
Union (consolidated version).

S.N.T.G.N. Transgaz S.A,, as a strategic operator in the national and European energy sector,
is committed to promoting a work environment where every person is treated with respect,
fairness, and dignity. In a constantly changing society, equal opportunity and gender equality
are not only a legal obligation but also an expression of our commitment to sustainable
progress, diversity, and inclusion.

Pursuant to the European Union Strategy on Gender Equality for 2020-2025, the National
Strategy on Promoting Equal Opportunities and Equal Treatment Between Women and Men
and Preventing and Combating Domestic Violence for 2021-2027, Law No. 202/2002 on
Equal Opportunities for Women and Men, as republished and amended, and the provisions
of the Labor Code (Law No. 53/2003, as republished and amended), The Policy on Equal
Opportunity and Gender Equality sets out the principles and guidelines governing
S.N.T.G.N. Transgaz S.A.'s commitment to fairness in all its internal and external processes.

This policy reinforces the company's commitment as expressed in the Collective Labour
Contract, the Rules of Internal Operation, the Ethical Code, and the General Policy Statement,
and is supported by concrete measures and actions outlined in the company's Consolidated
Sustainability Report.

The Equal Opportunity and Gender Equality Policy applies directly to all subsidiaries of
S.N.T.G.N. Transgaz S.A. (hereinafter referred to as Transgaz), as well as to suppliers and
contractual partners, ensuring a unified value chain based on principles of equity and
inclusion. This expansion reflects the Transgaz Group's strategic commitment to a non-
discriminatory work environment at all operational levels, in accordance with national and
European legal obligations.

The implementation of the Policy on Equal Opportunity and Gender Equality is subject to
regular monitoring and evaluation, contributing to the improvement of action plans in this
area and, consequently, to strengthening accountability toward human resources and
ensuring effective company management.



2. Regulatory Framework

National legislative context

Romanian Constitution;
Decree No. 342/1981 on the ratification of the Convention of 18 December 1979 on the
Elimination of All Forms of Discrimination against Women;

Law No. 210/1999 on paternity leave, as amended;

G.EO. nr. 137/2000 No. 137/2000 on the prevention and sanctioning of all forms of
discrimination, as republished and amended;

Law No. 202/2002 on equal opportunities and equal treatment between women, as

republished and amended;
Law No 53/2003 on the Labour Code, as republished and amended;
G.E.O. No. 96/2003 on maternity protection at work, as amended;

G.E.O. No. 67/2007 on the application of the principle of equal treatment between men
and women in occupational social security schemes;

G.E.O. No. 61/2008 on the implementation of the principle of equal treatment between
women and men in the access to and supply of goods and services, as amended;

G.E.O. 111/2010 on parental leave and monthly child-raising allowance;

Law No 23/2015 on the declaration of 8 May as Equal Opportunities Day for Women and
Men;

Law No. 22/2016 to declare 8 March - Women's Day and 19 November - Men's Day;

G.D. No. 877/2018 No. 877/2018 on the adoption of the National Strategy for the
Sustainable Development of Romania 2030, as amended;

G.D. No. 262/2019 for the approval of the Methodological Norms for the application of
Law no. 202/2002 on equal opportunities between women and men;

G.D. No. 1.547/2022 for the approval of the National Strategy on the promotion of equal
opportunities and treatment between women and men and the prevention and combating
of domestic violence for the period 2022-2027;

G.D. No 970/2023 approving the Methodology on preventing and combating gender-
based harassment and moral harassment at work.

International legislative context

e European Union Strategy on Gender Equality 2020-2025;
e Treaty on European Union (Article 2 and Article 3(3) enshrine the right to equality
between women and men as one of the core values of the Union);



e Treaty on the Functioning of the European Union (Articles 8 and 10 require the Union
to aim to eliminate inequalities, promote equality between women and men and
combat discrimination based on gender in all its policies and activities);

e Directive (EU) 2023/970 of the European Parliament to strengthen the application of
the principle of equal pay for equal work or work of equal value between men and
women through pay transparency and enforcement mechanisms.

3. The Purpose of the Policy

The purpose of this policy is to establish a coherent and sustainable framework for
preventing and eliminating all forms of discrimination and, accordingly, for promoting a
professional environment where every employee, regardless of sex, gender, age, ethnicity,
sexual orientation, disability, religion, social status, or personal beliefs, has equal access to
opportunities, professional development, and recognition within Transgaz.

The Policy on Equal Opportunity and Gender Equality aims to ensure compliance with
and implementation of the provisions of Law No. 202/2002 on ensuring equal treatment in
access to employment, vocational training, promotion, and working conditions. Furthermore,
Articles 5 and 6 of the Labor Code require employers to ensure non-discriminatory treatment
and equal conditions for all employees. Transgaz aims to serve as a model of best practice
in the field of workplace inclusion, while also adhering to the principles outlined in the ANES
Guide on Gender Diversity in Public Companies. The goal is for equality to be not just a formal
rule, but a reality experienced daily by all employees.

4. Guiding Principles

Transgaz' Policy on Equal Opportunities and Gender Equality is based on a set of
fundamental guiding principles, aligned with relevant national and international regulations.
The policy establishes rules of conduct and institutional standards for promoting equal
opportunities and gender equality. According to Article 6 of Law No. 202/2002, employers
are required to promote equal treatment between women and men in all aspects of
professional life.

4.1. Non-discrimination

Transgaz embraces a firm non-discrimination policy, applicable across all areas of its
operations, including recruitment, promotion, compensation, professional training, and
working conditions. This entails the elimination of any form of differential treatment based
on criteria such as sex, gender, age, ethnicity, religion, sexual orientation, disability, or any
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other individual characteristic. In accordance with Article 6 of Law No. 202/2002, any
behaviour or action that has a direct or indirect discriminatory effect is prohibited. The
company implements clear procedures to identify and correct any deviations from the
principle of equal treatment, ensuring an inclusive and equitable work environment.

4.2. Gender equality

Gender equality is a strategic objective within Transgaz, reflected in concrete measures that
ensure the balanced participation of women and men at all levels of the organization. The
company promotes equal access to leadership positions, professional development
opportunities, and participation in decision-making processes. In accordance with Articles 6
and 8 of Law No. 202/2002, S.N.T.G.N. Transgaz S.A. is committed to combating gender
stereotypes and encouraging diversity in leadership. Periodic assessments and reports on the
workforce structure help identify imbalances and develop effective corrective policies.

4.3. Respect and dignity

Transgaz regards respect and human dignity as fundamental values of its organizational
culture. Every employee is treated with respect, regardless of their hierarchical or professional
status. The company promotes interactions based on courtesy, active listening, cooperation,
and mutual support. Any form of offensive, insulting, or degrading behaviour is incompatible
with Transgaz’ values and is treated with the utmost seriousness, in accordance with internal
disciplinary procedures and the provisions of Article 8 of Law No. 202/2002.

4.4. Diversity and Inclusion

Transgaz recognizes diversity as a key strategic advantage and a constant source of
organizational innovation. The company’s policy actively promotes the inclusion of all
employees, regardless of gender, age, ethnicity, social background, disability, sexual
orientation, religion, political beliefs, or any other individual or cultural characteristic.

To ensure a truly inclusive work environment, Transgaz structures its recruitment processes
to eliminate any form of unconscious bias. Recruitment notices use gender-neutral language,
and selection committees are diverse, including representatives of both genders and from
different age categories.

4.5. Equal access to professional formation

All Transgaz employees have equal access to professional training, formation, and
certification programs. Objective evaluation and selection criteria are applied when granting
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these opportunities, avoiding any subjective or discriminatory influence. The performance
evaluation process is transparent and based on measurable results and professional conduct.
In accordance with Article 9 of Law No. 202/2002, the employer is obligated to ensure equal
opportunities in access to professional development, as an essential factor of organizational
equity.

4.6. Work-life balance

Transgaz recognizes the importance of a healthy work-life balance as a prerequisite for
sustainable performance. The Company's Collective Labour Contract and internal policies
provide for benefits such as flexible work schedules, additional days off for family events,
special leave, and remote work options. These measures help reduce work-related stress,
increase employee satisfaction, and strengthen loyalty to the Company.

5. Targets and measures

Target Adopted measures

Combating discrimination Promoting a fair and non-discriminatory
organizational culture

Promoting gender equality Among all Transgaz employees, as well as in
management  positions, the overall
percentage of women has been increasing
in recent years. At the same time, pay for
work performed is similar for women and
men.

Ensuring diversity and inclusion | SN.T.G.N. Transgaz S.A. demonstrates its
commitment to this objective through
specific  indicators = measuring:  the
proportion of young people under 30 who
are hired and retained by the company, the
gender ratio among employees, the
workforce breakdown by educational
background, and the number of employees
with disabilities. All of these indicators have
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shown positive trends in recent years, in
terms of an increase in the percentage of
employees aged 20 to 35, female
employees, employees with  higher
education degrees, and employees with
disabilities.

Ensuring equitable access to
professional formation

The training, professional improvement and
formation of the company’s employees are
carried out in accordance with the “Annual
Employee Training and Professional
Formation  Program”  developed by
S.N.T.G.N. Transgaz S.A. considering the
recorded performance  levels, the
company's future prospects, and the actual
staff formation needs.

Additionally, the provisions of Articles 194
and 195 of Law No. 53/2003 (the Labor
Code), as republished and amended, are
complied with, stipulating that employers
that are legal entities with more than 20
employees must develop and implement
annual professional training plans and are
required to ensure that all employees
participate  in  professional  training
programs at least once every two years,
provided they have at least 21 employees.
The annual individual performance
evaluation process is a supporting process
that helps identify these needs.

Ensuring a work-life balance

Under the Collective Labour Contract,
negotiated and applicable within the
Company and in conjunction with the
legislation in force, employees are entitled
to paid leave for special family events or




other circumstances (the employee’s
marriage — 5 days; the marriage of the
employee’s child — 2 days; birth of a child -
5 days + 10 days if the child’s father has
completed a childcare training course;
death of a spouse, child — 5 days; death of
parents, in-laws, grandparents, brothers, or
sisters — 3 days; blood donation — 1 day;
change of workplace within the same
company, with relocation to another locality
— 5 days; 30 days of unpaid leave for the
preparation and defence of a diploma thesis
in higher education)

Combating gender-based | SN.T.G.N. Transgaz S.A. encourages a
violence, including harassment | culture of reporting such incidents and of
collective responsibility for a safe and
respectful work environment. The company
provides clear and confidential mechanisms
for reporting situations that do not comply
with these principles.

6. Responsibilities

The effective implementation of the Policy on Equal Opportunity and Gender Equality
requires the assumption of clear responsibilities at all organizational levels:

-The Board of Administration of Transgaz;

-Executive management validates strategic directions in the field of diversity, equal
opportunity, and gender equality, and integrates the principles of the policy into decision-
making and strategic planning processes;



-The HR Organization Division is responsible for coordinating employee selection,
evaluation, and training processes, data analysis, and operational support;

-All employees have a moral and professional responsibility to contribute to maintaining a
climate of respect, collaboration, and genuine equality.

7. Preventing and Addressing Discrimination and Harassment

Transgaz is committed to provide confidential and accessible channels for employees,
partners, and other stakeholders to report any concerns regarding harassment,
discrimination, or degrading behaviour, without fear of retaliation. Reports received will be
promptly reviewed, fairly investigated, and resolved using appropriate corrective measures,
in accordance with internal procedures on complaint resolution mechanisms.

Employees can report cases of discrimination, unequal treatment, or harassment:

e by contacting the HR Organization Division directly or the person responsible for
equal opportunity and equal treatment between women and men;

e in writing, on paper, to the Secretariat of the HR Organization Division of SNTGN
Transgaz SA, addressed to the person responsible for equal opportunities and
treatment between women and men;

e by email to social@transgaz.ro.

Confidentiality and non-discrimination are guaranteed.

8. Communication and Promotion

For the Policy on Equal Opportunity and Gender Equality to become an integral part of
the organizational culture, effective and continuous communication is essential. Transgaz is
committed to promote the values of equal opportunity and gender equality at every stage
of an employee’s career. According to Article 8(c) and (d) of Law No. 202/2002, employers
must periodically inform staff about the rights and obligations arising from the legal
framework for gender equality. Thus, the policy is integrated into onboarding programs,
professional training, performance evaluations, and internal awareness campaigns.
Transparent communication helps to increase the level of trust and employee engagement.
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9. Monitoring, Review, and Reporting

The Policy on Equal Opportunity and Gender Equality is a dynamic tool that is subject to
permanent monitoring and periodic review. Transgaz annually analyses the policy’'s impact
using specific indicators: the percentage of women in leadership positions, the level of
participation in training, reported cases of harassment or discrimination, the level of job
satisfaction, etc. This data is included in the Consolidated Sustainability Report and aligned
with the objectives set forth in the General Policy Statement. The policy is revised in response
to legislative changes or upon internal recommendation from the Ethics Committee.
Employees may submit written improvement proposals on paper to the Secretariat of the HR
Organization Division of SNTGN Transgaz SA, addressed to the person responsible for equal
opportunities and treatment between women and men, or via email to social@transgaz.ro,
and updates are subject to review and approval by executive management. Thus, the policy
remains relevant and adapted to the socio-organizational context.

S.N.T.G.N. Transgaz S.A. regards respect for equal opportunity and gender equality not only
as a legal responsibility but also as a strategic commitment to the company’s sustainable
development. In a dynamic European economy, long-term success is directly linked to an
organization’s ability to leverage diversity, foster an inclusive environment, and build
relationships based on trust and fairness. This policy reflects Transgaz' core values and the
commitments made at the national and international levels. By implementing this policy,
Transgaz actively contributes to building a fairer, more balanced, and more successful
society. Every employee plays an essential role in turning these principles into reality.

10



