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Reported event: Compliance with the BVB Corporate Governance Code, provision 

C.1. of Section C - Fair Reward and Motivation 

The implementation and development of corporate governance principles as well as the 

development of responsible, transparent business practices is a necessity in the foundation and 

implementation of the company's business strategies and policies.  

In this regard, SNTGN TRANSGAZ SA as a company listed on the BVB, in the Premium 

category, informs interested parties about the compliance with provision C.1. of Section C - 

Fair Reward and Motivation of the BVB Corporate Governance Code, as follows: 

Section CGC provisions 
Explanations on compliance 

C.1. 

The company must publish the remuneration policy 

on its website and include in the annual report a 

statement on the implementation of the 

remuneration policy during the annual period 

under review. 

The remuneration policy should be formulated in 

such a way as to enable shareholders to understand 

the principles and rationale behind the 

remuneration of the members of the Board and the 

Director General as well as the members of the 

Executive Board in the dual system. It should 

describe how the process is governed and how 

compensation decisions are made, detail the 

components of executive compensation (such as 

salaries, annual bonuses, long-term incentives 

linked to share value, benefits in kind, pensions and 

others) and describe the purpose, principles and 

assumptions underlying each component 

At the company level, the 

COMPENSATION POLICY 

AND CRITERIA for the 

Directors, Director General 

and CFO of SNTGN 

TRANSGAZ SA have been 

developed and are available 

on the company's website in 

the Investor Relations - 

Corporate Governance 

section. Also in the Report of 

the Administrators for the 

year 2021 the statement on 

the implementation of the 

remuneration policy during 

2021 has been included. 



Section CGC provisions 
Explanations on compliance 

 

(including the general performance criteria 

associated with any form of variable 

compensation). In addition, the remuneration 

policy should specify the duration of the Executive 

Director's contract and the notice period provided 

for in the contract, as well as any compensation for 

unfair dismissal. 

The remuneration report must disclose the 

implementation of the remuneration policy for the 

persons identified in the remuneration policy 

during the annual period under review. 

Any material changes to the remuneration policy 

must be published in a timely manner on the 

company's website. 
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